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01 - INTRODUCTIONS

RESPECTFUL
SAFE SPACE



ICE-BREAKER

Introduce  yours e lf to  o the rs  on  your ta b le .

Sha re  on  the  ta b le  one  LGBT*Q+ pe rs on  you  a dmire .



Benjamin Britten (19-13-1976) was  one of 
the  greates t British composers  of the  
twentie th century. Born in Lowes toft, his  
fa ther was  a  dentis t and his  mother was  a  
amateur mus ician who taught him how to 
play piano.

Pe ter Pears  (22-06-10 – 03-04-1986) an 
English tenor.

  

SUFFOLK’S LGBT*Q+ HISTORY

Benjamin Britten &
Peter Pears



Zeb Soanes  (born 24 June 1976) is  the  
presenter of Smooth Class ics  a t Seven on 
Class ic FM.

Soane 's  family have  lived in Lowes toft s ince  
the  18th century - he  was  born there  and 
a ttended Denes  High School.

For over 20 years  he  was  a  newsreader and 
reassuring voice  of the  Shipping Forecas t to 
millions  of lis teners  on BBC Radio 4. 

SUFFOLK’S LGBT*Q+ HISTORY

Zeb Soanes



Colonel Victor Barker (1895-1960) lived an 
extraordinary life .

Ass igned female  a t birth, they initia lly 
seemed to a lign themselves  with traditional 
gender norms, becoming a  nurse  and joining 
the  Women’s  Auxiliary Air Force.

Eventually lived a t 3 Wrights  Cottages  in 
Kess ingland, Suffolk.

SUFFOLK’S LGBT*Q+ HISTORY

Colonel Barker



Louisa Garre tt Anderson was  a  surgeon and 
suffrage tte . Although she  was  born in 
London , her family lived on Aldeburgh. 

Her mother Elizabe th Garre tt Anderson, was  
the  firs t woman to qualify as  a  doctor in 
Brita in.

Dr Flora  Murray the  was  the  person 
phys ician for Emmeline  Pankhurs t.

SUFFOLK’S LGBT*Q+ HISTORY

Dr Louisa  Garre tt Anderson 
& Dr Flora  Murray 



LANGUAGE & TERMINOLOGY

AS A TABLE LOOK AT THE  WORDS  AND THEN 
SEE IF YOU CAN MATCH THE DEFINITION TO 
THAT WORD.

MATCHING EXCERCISE

Often people  are  unsure  
of what words  to use  and 

don’t want to offend.



LANGUAGE & TERMINOLOGY

Gay a wide ly accepted te rm for a ll same sex 
a ttractions /sexuality.

Pansexual a  sexual a ttraction, sexual des ire , 
romantic love, or emotional a ttraction 

towards  persons  of a ll biologica l sexes  
and gender identities



LANGUAGE & TERMINOLOGY

Lesbian a woman who is  emotionally, romantica lly 
or sexually a ttracted to other women. 

Asexual / Ace refers  to a  comple te  or partia l lack of 
sexual a ttraction or lack of inte res t in 

sexual activity with others .



LANGUAGE & TERMINOLOGY

Cisgender someone  whose  gender matches  tha t of 
the  sex they were  ass igned a t birth - often 

shortened to Cis .

Transgender an umbre lla  te rm for people  whose  
gender identity and/or express ion is  

diffe rent from cultura l expecta tions  based 
on the  sex they were  ass igned a t birth.



LANGUAGE & TERMINOLOGY

Bisexual
a  person emotionally, romantica lly or 
sexually a ttracted to more  than one  

gender, though not necessarily 
s imultaneous ly, in the  same way or to the  

same degree.
Non-Binary

a person who does  not identify 
exclus ive ly as  a  man or a  woman.



LANGUAGE & TERMINOLOGY

Polyamorous
someone  who has  more  than one  

sexual/romantic re la tionship a t the  same 
time.

Queer A te rm people  often use  to express  a  
spectrum of identities  and orienta tions  

tha t are  counter to the  
mains tream,including those  who do not 

identify as  exclus ive ly s tra ight and/or 
people  who have  non-binary or gender-

expans ive  identities .



GOOD SERVICES FOR LGBT*Q+ 
PEOPLE
In the UK, people are protected 
from unlawful discrimination under 
the  Equality Act 2010. 

The  Act a lso places  a  pro-active  
respons ibility on public authorities  
such as  Councils , the  Police  and 
NHS to pay a ttention to the  need 
to e liminate  discrimination, 
advance  equality and fos te r good 
re la tions.

Confide ntia lity 
can be  an issue  for LGBT*Q+ 
people. 

LGBT*Q+ people  need to be  able  
to have  trus t and confidence  tha t if 
they discuss  the ir sexual 
orienta tion or gender identity with a  
member of s taff what they say will 
be  respected and will go no further 
without the ir informed consent.

Supporting  po lic ie s  

Policies  such as  recruitment and 
employment policies, as  well as  
those  re la ting to opera tional 
practice  and cus tomer se rvice, 
need to include  equality 
cons idera tions  for a ll protected 
characteris tics  and to be  checked 
tha t they do not ‘open a  door’ to 
indirect discrimination.



GOOD SERVICES FOR LGBT*Q+ 
PEOPLE
Pla nning  a nd  de c is ion  ma king
In organisational planning and 
decis ion making give  due  regard to 
the  need to e liminate  
discrimination, advance  equality 
and fos te r good re la tions.

LGBT+ people  want to be  trea ted 
as  individuals  who are  free  from 
s te reotyping.

S ta ff Deve lopme nt
Staff need to have  the  right skills , 
a ttitude  and knowledge  to carry 
out the ir work,including having 
competence  and confidence  
around good equality practice.

Language  is  powerful and it’s  
important tha t people  unders tand 
the  impact tha t words  have  on 
others  and which words  are  
appropria te  or not.

Ma ins tre a ming
Mains treaming equality is sues  into 
everyday policies, s tra tegies  and 
practice  is  important so tha t 
minority community needs  are  not 
seen as  a  separate  ‘bolt on’ ra ther 
than a  core  part of organisa tional 
culture. 

Downside  tha t equality is sues  can 
ge t watered down to the  point tha t 
they become vague  and invis ible. 



GOOD SERVICES FOR LGBT*Q+ 
PEOPLE
In the working world, LGBT persons may face discrimination and abuse in all regions and in all stages of the 
employment cycle : hiring, advancement, tra ining, compensation and te rmination, and in the  implementation 
of benefits  throughout. 

As  a  result, LGBT people  are  forced to conceal the ir sexual orienta tion and gender identity, which can lead to 
cons iderable  anxie ty and loss  of productivity.

Do LGBT*Q+ pe op le  fe e l they have  to  conce a l the ir true  s e lve s  in  your s e tting?

Do LGBT*Q+ pe op le  fe e l we lcome  a cce s s ing  your s e rvice s ?



ONE THING YOU WILL DO DIFFEREN  

WHAT ONE THING WILL YOU DO AFTER THIS 
SESSION FOR LGBT*Q+ PEOPLE IN YOUR 
SETTING?



Tha nk you

w w w.o u t r e a c h yo u t h .o r g .u k
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