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The power of good for Britain
ltem 1: Welcome and Introduction of the Chair and Panel 1 (Chair)

ltem 2: Sizewell C Managi ng Di rie(duiadPykes Updat e

ltem 3: Community Relations T (Marjorie Barnes)

Item 4. DCO Governance, Implementation and Funding - (Richard Bull)

Item 5: Approach to Employment Opportunities T (Chris Young)
Item 6: Project Look Ahead for 2025 and Key Milestones i (Damian Leydon)
Item 7: Q&A1 via Town and Parish Council Representative i (Chair)

Dates of Future Meetings i (Chair)
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Sizeweal| C

The power of good for Britain

Sizewell C Community Forum Panel

Christine Abrahams Independent Chair

Julia Pyke Managing Director

Damian Leydon Site Delivery Director

Richard Bull Head of Planning

Marjorie Barnes Head of READ Team

Chris Young Head of the Employment Affairs Unit
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Sizewell C Stakeholder

Guests / Observers

Simon Barlow
Dr Samaneh Nouraei
Louise Smith

Reecia Cullen

Nikki Berry

Tom McGarry

ClIr Alexander Nicoll
Cllr TJ Haworth-Culf
ClIr Katie Graham
Cllr Tom Daley

Project Manager, Environment Agency
Sizewell Site Inspector, Office for Nuclear Regulation
Office for Nuclear Regulation, Policy Lead

Community Liaison Officer for Scottish Power

Representing the Five Estuaries Project

Strategic Infrastructure Transmission for National Grid

Suffolk County Council
Suffolk County Council
East Suffolk Council
East Suffolk Council

Sizeweall C

The power of good for Britain
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Community Forum Report R e
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Frequency of Forumswe have listened to the

suggestions they are more frequent than annual, and

will plan to hold them twice a year, with the next 4
Forum in the autumn.

Communities team met with Stop Sizewell C
representatives Alison Downes and Paul Collins to
discuss how the Works Tracker could be improved.

We will hold the next Forum closer to Leistoand will 5

discuss this with Leiston Town Council. Update to be provided on skills at the next Forum.

We will meet with Leiston Town Council to identify a
venue in the Leiston area for the next Community Day

We have updated our community letters 6
which will be held later this year.

with a branded envelope.

ololo
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The power of good for Britain

Item 2: Sizewell C
Managl ng Director

Julia Pyke, Managing Director
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The power of good for Britain

Item 3: Community Relations

Marjorie Barnes, Head of Regional External Affairs and Development

tem 3 8




Supporting the

community through the
construction of Sizewell C

Enhancing Communications

A Works tracker, email alerts, letters, newsletters, public notices,
bespoke Parish meetings, frequency of forums

A Always listening to community feedback, reporting back to the
project and adapting our plans where we can.




Minimising

the impacts and

maximising the benefits

A Supporting improvements in local education, raising
awareness and increasing engagement

A Working with hard-to-reach groups to support next steps in
education, training and employment

ltem 3 10
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Sizewell Creative has supported the following
events across the county this summer

Suffolk Show 29/30 May
First Light Festival 22/23 June
Sotterley Country Fair 23 June
Noye’s Fludd, Thorington Theatre 13 July
Aldeburgh Carnival 19 August

Leiston Book Festival,
Leiston Film Theatre 7 September

-----------------------------------------------------------------
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Landscape Photography
17t Sept 2024 9 Sizewell Beach

Tony will teach you the magic of ND graduated
filters and manual mode camera settings.

iPhone Photography
1t Oct 2024 9 Aldeburgh

Tony will show you how to master the amazing iPhone
photography tools available, including exposure and
focus settings plus composition and close up macro.

Lifestyle Portraits
15t Oct 2024 9 Aldeburgh

Tony will teach you ‘edgy’ urban style portraits
and the more relaxed, natural lifestyle portraits.

Local professi -
g Co:ra; p'f'\fOt?grapher: Tony Pick Scan the QR code below to find out the .
e ans offering a series of free  required equipment you will need to bri wildlife Camera Skills
graphy workshops for the community.  for each workshop 22rnd
I i ogth Oct 2024 9 Iken Estuary

The workshops enable every photographer,

from those just starting out to more advanéed

the opportunity to take their camera skills to ’

the next level. You will receive a complimentary
photography guide covering the camera settings
and techniques used on these workshops - ideal
for practicing and safe keeping in your camera bag

PHOTOGRAPHY BY This workshop is for those who want to learn

O ny P i C K the technical aspects of their camera.

szewslc com/communiy/ Digital Editing with Adobe Lightroom
: and iPhone’s Photos App

12t Nov 2024 9 Sizewell Sports & Social Club

The end result is a wonderful portfolio of pictures

as well as the knowledge and ski
: skills to recrea
them with confidence. ¢

Tony will guide you through the editing process using
a selection of the tools in Lightroom. The final stage is
to export the finished pictures ready for printing and
social media.




Round 2 closed on 6th October
ith applicants contacted in January with
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The power of good for Britai

ltem 4. DCO Governance,
Implementation and Funding

Richard Bull, Head of Planning

Rebecca Calder, Community Environment Manager

ltem 4 16




Governance Group Oversight

DELIVERY STEERING GROUP

Planning Environment Transport Social @ Economic
Group Q Review Review Review - Review
Group Group % Group ®@®  Group
() et

Working Groups

Upcoming Meetings

Meeting Schedule Sep 24 Oct 24 Nov 24 Dec 24 Jan 25 Feb 25 Mar 25 Apr 25
7 DSG O ® o
) Planning o o o o ® o ® ®

»  Transport o @ @ o o
o3 Social 00 @) 000 [ o0

Economic ( J©) ) o0 o]

Sizewel|l C

The power of good for Britain

Total Meetings Held

Key Outputs

DoO Meeting Compliance

©
L
©

/
May 25 Jun 25 Jul 25 Aug 25
[
L [ [ o
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000 ltem 4 17/
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Governance Group Sizewell C

The power of good for Britain

Outputs

4 N )

PRl e

Sizews=ll C

Summary of key outputs that have been approved
and validated by the Governance Groups to date

Annual Skills

Implementation Plan
September 2024 = August 2028

Approved Private Housing Market Approved Annual Skills
Supply Plan Implementation Plan
N )
e SzowelC
Sizewell C Interim
Tourism Fund
Implementation Plan
b \:‘ﬁf‘ff“i“". § 4
ApprovedTourism Fund Approval of request to move LEEIE
9 Approvalof Orwell Logistics Parb Y Implementation Plan )L Caravan Park ltem 4 18
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Publication of Meeting Minutes Sizewell C

Finalised meeting minutes are published to East Suffolk Council online portal

Sizewell C

The poner of good for Britain
My East Sufilk | Contact s | Maks 3 paymant | Jobs soem
- Revison 01
8@00 PLANNING GROUP

NOT PROTECTIVELY MARKED
Access local council services and information quickly and easily

EASTSUFFOLK
counciL Sizewell C project review groups

Planning Group
& July 2028

[ rr— TS
SCC - fsac Nunn, Fate Watsan, Andy RuTter
Details related to Sizewell G ‘Review Groups', as defined in the DOO, are provided balow. This indudes Attendees: | s2C - Richard B, ik i), Stoven Manings, Danil Pircy, Oihia Hart
£5C -l Ridey, Emm Deverea,Naomi Gooia
Apologies | Michasl Mol {SCC), Bethany Rance (ESC)

0 g e R N R Govamasek o published copies of meeting agendas, minutes and decisions made by group members {once available)

Planning Group

Thesting Nates:
[ This review group is established in accordance with DOO Schedue 17, paragraph 6 1. On or before.
0 1. INTROBUCTION AND REVIEW OF PREVIOUS ACTIONS
Governance groups In this section Commencement, SZC Co. wil establish the Planning Group which wil xist unl three years afer e o o R _—
© Ssizewsll C interactive maps and of the Construction Period. The group will comprise one representative nominated by East Sufiok attending ll meetings inthe future.
= Council, ane representative nominated by Sufiolk County Council, and up to two representatives The minutes the sctions
Govemance groups are defined in the Deed of Obiigation (DOG) and include ‘Community groups' i nominated by SZC Co, Mestings il ke place monibly proviced the following updates:
‘Working groups’ and ‘Review groups’. This page provides detads for each group and wil also include © Development Consent Order oue | ot | owenwe [P
= 16 Naverber 2023 - Planning Group Meeling Minul 2 Description
copies of published meeting agendas, meeting minutes and any decisions made as and when these © Deed of Obligation N nined
become available e .4 cting Minut o sune | 1 | P10 send updated implementatin pen to N o | wicamsne | 008
Deed of Obligation documents: (NMS) * T January 2024 - Flan 9 Maizs e | 2 | NPHOresend ARGAsneet 1 and 3 sstheysppear | | WICHJome | Glosed
. 1ot6 © Control documents and - Jamuary 2024 lanning Group da Blurry
y managoment plars + 7 Febaary 2024 - Planning Geoup Mesting Minutes e | P (e issonmapprondtemect | 48/ | oo |OUS00
© Requirement discharge . e sone | @ | SeLup o acopin ceviewseson i | M8 | Jwne202a | Cosed
Q d information and applications . WSP, ESC Prncipal Londscape Dffce, SCC the LDA_
RO SO - - 5 | P and RB to tweak schedule of meetings to NP | WiC10"iune | Closed
. © Gavemance groups ‘ i accountfor holdays. andss
% 6 © Funding - ies
) . © Wods rmaar, Skawel & . The mecing sredie s dicsse, and EOING eeses Ut e gonace mecing b baked
Forums, and contact details - 2. SZCPLANNING TRACKER
Deed of Variation (6 May 2022) © Ssizewell C complaint form NP provided update on the SZC planning tracker.
© Deed of Variation - 6 May 2 © Certified documents and I
o Wter Sourcing Fachiy -l 0 bedetermines
Deed of Variation (13 April 2022) Wi aurs Enhancemsent Work - Agpicstn e defer o
=2 e © Sizewell C Housing Grants

b 11 R o d Wi R e IO e e 2 AN S L WAT 452

UNCONTROLLED WHEN PRINTED

NOT PROTECTIVELY MARKED g3

Each Governance Group has a designated
Once finalised, mg:e}ing minutes are section where meeting minutes are Meeting minutes are available for
LJdzof AAaKSR 2y 2 9{/ Ra 2y thioyobgicaly ik@d f download

\_ J g J \_ J
ltem4 19

NOT PROTECTIVELY MARKED | © 2023 Sizewell C Limited. All rights Reserved.



Housing Fund

£12m Housing Fund managed by East Suffolk Council:

A Increase supply of bedspaces in private housing / tourism

A Support housing advice service / housing and homelessness
services resilience measures

A Support for tourist accommodation outreach, licensing,
enforcement and pre-application advice for ESC

Approach to spending set out in a plans to be approved by the
Accommodation Working Group.

Sizewell C
Housing Grants

Sizewel|l C

The power of good for Britain

First Private Housing Market Supply
Plan signed off July 24:

Funding for minor works (£3Kk)

Funding for renovation grants (£7k)

@ ADVERTISE OR FIND ACCOMMODATION S| Zzowa|| C

The power of good for Britain

Accommodation Management System

Currently seeking rentals with a price range of
under £50 per night

ltem 4 20
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Tourism Fund Sizeweall C

The power of good for Britain

£12m Tourism Fund managed by East Suffolk Council Tourism Programme Manager

A To support the maintenance, development,
and enhancement of a sustainable visitor economy

A Approach to spend set out in Annual Tourism Fund
Implementation Plan to be approved
by the Tourism Working Group

Annual Tourism Implementation Plan:

Development of Tourism Strategies and Action Plans

Marketing and promotion activities for East Suffolk and specific
attractions and events within it

Supporting initiatives that enhance, complement, or promote
rights of way and cycleways

Developing monitoring and market research, including
monitoring the visitor economy and visitor behaviour,
undertaking future visitor surveys, and market research

Inpaanant® . A
P ney.
- - ltem 4 21
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Natural Environment Improvement Fund Sizewell C

The power of good for Britain

£12m to mitigate the residual landscape and visual
impacts of the Project

A To enhance ecology, biodiversity, and wildlife, and improve Applications will be encouraged to demonstrate
habitat connectivity and resilience how project may:

Minimise pollution of the land, air, and water

Encourage community engagement, ownership or
empowerment

Applicants must be:

Register hari .
egistered charity Conserve and support cultural heritage

Landowner or group of landowners in the vicinity of the : :
Project Promote local community action

: e : Make use of local suppliers, products, and services
Community group, voluntary organisation, social

enterprise, or public body

Will be able to access other funding either in cash or in kind

An individual(s) or business(es) where the project shows
a clear benefit to the wider community

ltem 4 22
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Item 5: Approach
to Employment Opportunities

Chris Young, Head of Employment Affairs Unit

L / NOT PROTECTIVELY MARKED | © 2023 Sizewell C Limited. Al rights Reserved

izewal| C
Sizewea
The power of good for Britain



NS

We are committed to creating an inclusive
and diverse workforce, creating good jobs
for local people, and leaving a lasting
legacy of high value skills.






Our Sizewell C People & Skills Commitments Sizewell C

The power of good for Britain

We are:
Playing an active and influential role in regional skills Wor king with |l ocal school s and ¢
development Sizewell CO6 initiative to help 1

and help them gain important opportunities on the Sizewell C

Delivering a Sizewell C Jobs Service in partnership with the oroject and our supply chain

region i ensuring that local employment is maximised
Creating a bursary scheme to help young people find an

Providing a substantial fund for skills enhancement of facilities alternative pathway to work

and resources in local colleges, Higher Education and training

providers Creating 1,500 Sizewell C apprenticeships, with at least 540
from Suffolk
Funding a regionally-based skills manager, to coordinate the
regionds response to skills reqUli Maimiingtospor@ritesor dverseand hardGo-reaghgrogps h e r
Energy projects to gain life-enhancing career opportunities at Sizewell C

Delivering a oconveyord of opporit Bunding ¥ pretemployredtordining and duteeath iRittatvé,
Anglia to gain work at HPC, returning to Sizewell C in working in close partnership with the LEP, Councils, DWP and
progressive and high-level roles. the 3rd sector.

ltem 5
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DCO Investments to Support Activities Sizewell C

Asset Skills Enhancement and Capability Fund

Key learning from Hinkley Point C is to align ASEC Funds to each
Project phase and approved Annual Skills Implementation Plans (ASIP).
Sizewell C Deed of Obligation allocates the ASEC fund on the following basis: | I l

A 15% to 25% on adoption of Site Operations, Support Services and Enabling Works
(Phase 1)

t"‘ (= '
Available through to Project Phases 1 to 3.
Investment priorities set out in CWDS Stages 1 & 2.

A 35% to 45% on adoption of the Main Civil Construction (Phase 2)

A 35% to 45% on adoption of the MEH Workforce (Phase 3) Leverag ed Funds

Potential to leverage additional funds and support
from third-party project collaboration, and local
partner support.

Funds to be allocated to projects and initiatives within the regional

skills and training infrastructure:
_ . East Anglia Offshore Wind Farms
A Focused directly on the needs of the Project and support of Contractors and

wider industrial agreements between the Project, suppliers and regional
stakeholders Five Estuaries and North Falls Offshore Wind Farms

ECITB / CITB Regional Investment

Norfolk Zone Offshore Wind Farms

A Linked to wider regional 'legacy' and industrial policy

A Linked to the generation of 'matcho or | Plus Project-soecific skills centres, training and testing

bodies including FE Colleges, UK Government, and relevant training bodies.

NOT PROTECTIVELY MARKED | © 2023 Sizewell C Limited. All rights Reserved.



DCO Investments

Employment Outreach & Bursary Funds

£1.6m £0.75m

£1.3m

Sizewel|l C

The power of good for Britain

£1m £4.75m

Employment Outreach Fund Sizewell C Bursary Fund Regional Skills Coordination Education Fund Jass Sgrwce
& Young Sizewell C

A Provided to Suffolk County
Council

A Made available during
Construction period

A Help to increase the pool of
nWor kR individuals
within the reg

A Aimed at supporting the
removal of barriers for
Employment pathways into
the Project for local people
and students

A Deliver social value,
increasing the supply of
people ready to access 1 J o | A Particular focus in areas of
R e a dpraogrammes. relative deprivation.

The Outreach Fund will be
released annually on the
approval of the Annual
Implementation Plans.

The proportion of the Bursary
Fund, and its criteria for
applications, will be agreed
through the Annual
Implementation Plan process.

Sizewell C DCO proposal is to
allocate the Employer Outreach
Fund on the same basis as the
ASEC fund.

ACreating 6one
with providers and

stakeholders

A ASIP coordination and
drafting

A Linkages to key sectors and
projects

A Maximising opportunities

a ¢ 'Prilogaf anq regional

people

A Sizewell C Prospectus

AO6Have a Gob

/A Road Shows and Events

A Akey resource to support
supply chain recruitment
and resourcing

A Resources to support
curriculum activity

(Science in a box)
A Fundamental in providing

a diverse pipeline of new
talent into the project

ltem5 29
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Early Workforce Information Sizewell C

The power of good for Britain

Early Workforce Information Briefing ~ March 2023 = = fKlorce Information Briefing - March 2023 " B
NOT PROTECTIVELY MARKED Sizewell C DTECTIVELY MARKED Sizewell C
o o gooatorBrta e o f o0 for Bokan

pmary of Future Workforce
s

Contents

A Initial Workforce Information published in March 2023.

A Shared with local partners through extensive engagement.

March 2023

A April 2024 Updated Early Workforce Information and shared Verion 5.0
with local partners.

awell C
Sizewe
The power of good for Britain z Early Workforce Information — April 2024

A Role-based forecasts focussed on first three years to 2027.

A Updating and sharing Early Workforce Information is an annual
commitment and aligned with ASIP development.

ople

Early Workforce Information
Briefing Note
2024-27

Work is currently taking place to build on this
for the whole Construction Period,

Figure § - Role-Based Forecast Breakdown by Family

incorporating supply chain forecasts, and
ongoing learning from Hinkley Point C.

ltem 5 31
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Employment & Training Prospectus Sizewell C

The power of good for Britain

Showcase for employment opportunities.
Based on Early Workforce forecasts.
Sets out opportunities by construction phase by job roles. Sianblc

Contains case studies and links to local college partners.

Updated regularly, and will be made available as an interactive
web-based resource. E m p | Oy e nt

o I o Do I»

& Training
Prospectus

Copies available tonight for further details

on how you can get involved.

ltem 5 32
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Working with Local Education Partners Sizewell C

The power of good for Britain

v
niina Dannla

West Suffolk College MOU at Bury St Edmunds

XA . 8
ref »{ g the power, f good _
¥ owestoft . o8

/

A MOUs signed with all Suffolk Education and Academic Partners. LS

ﬁ ellg
A Regular meetings of all CEOs, Principals, and Vice-Chancellors r _K S
to plan for delivery, implementation, and supply chain .
collaboration.

A Currently engaging Norfolk and Essex Education partners to
support wider regional network.

/ \ . : { ) < G i b,
A Supply Chain being engaged to directly support education, o | ‘ B ) 7. O N m -
. . T : : University of Suffolk / National College for
employment and Skl”S dellvery Suffolk New College MOU atlpsv;ict;' - == NucIearMOUat Ipswich .

A MOU also signed with Suffolk Voluntary Sector Partners,
supporting employment outreach.

ltem ‘5 33
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Education & Outreach Sizewell C

The power of good for Britain

Young Sizewell C
Registrations

1333 registrants in total
585 in the last month

Outreach Activities Summary 2024

Young Sizewell C is
a dedicated initiative
for 16-21 yr. olds
, aimed at providing
%QUHQ accessible insights

into opportunities at
Sizewell C

Creating Media content for YSZC/ Power up!
Sizewell C has a new website focusing on engaging ‘u;
young people in the emplioyment journey into the sector. p
Making relatable content.....

‘Day in the life of°

‘1 love working at SizeweliC becuase...’

‘My journey from school to Sizewell C’

‘One thing i thought about Nuciear that isnt the case....’
Remember teenagers will listen to young people who are e
likley to be closer to their social circle

I Number of schools :
! accessing Sizewell

| C's I
I |
|

izewell C

Careers Days and College Open/

Skills Days
Te engage the local

STEM Workshops
Targeted lessons offered
to primary and secondary
schools aligned with the
specific requirements of
the STEM curriculum and -}
wider energy sector to
raise aspiration and :
capture and engage young =

Why? Resources

I 198

talent pool showcase
apprenticeships and
career opportunities
wellC and the
signing up &

e o o e e EE e e e e . . ™ ™ = == = oam oEm o Em Em Em Em Em Em R Em Em g

Outreach outcomes
Academic Year 2023/2024

I 8 student o
ambassadors from 5
Local and National
universities were
recruited to help
their own pathways
to a career and
promote
opportunities at
Sizewell C

Interview skills
workshops
Working with young
pecople pre-
apprenticeship and
empioyment to support
them to prepare for
formal interviews and
learn the soft skills
requiured for gaining
employment and working
in the sector

Presentations and Assemblies
To provide an overview of the Sizewell C project, to show how
enerated and how industries contribute to the green

highlighting the

15,888 Number of students
1180 Number of hours

benefits of young people
joining the SizewellC Project
in the future

|
|
|
| 124 Number of events
|
|
'

Sizewel liC

Participants receive S
can be added to the Young weall C profile. Professionals
design STEM-based challenges and real-life scenarios related to
the work taking place within the project and meet industry

professionals.

NOT PROTECTIVELY MARKED | © 2023 Sizewell C Limited. All rights Reserved.



Constructionarium

A In July 2024, Sizewell C funded a group of 13 students
(16/17-year-olds)

A First time supporting College students (typically
University-focused)

A Week residential at Bircham Newton, Norfolk facility ~S\@ f

w4 LA A

A CVs received already enquiring about placements e
and apprenticeships (with more expected)

2\e
il
g

i
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Apprenticeships Sizewell C

The power of good for Britain

34 Sizewell C Project Apprentices to date.
20 Sizewell C Co. Apprentices started last month ! |

3x Nuclear Engineering Degree Apprentices |
6Xx Business Administration |
6x Project Controls :
3x Civil Engineering I
3x Quantity Surveyors
1 x Legal . .
Plus 2 x existing HR apprenticeship
Apprenticeship recruitment has been 50% female since the i !
programme began in 2021. :

Project Controls and Project Management Degree Apprenticeship : !
curriculum currently being developed with the University of Suffolk. :

________________________________________________________________________________
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